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STUDENTS’ ASSOCIATION

POLICY ON GIFTS, HOSPITALITY AND INTERESTS

Introduction
The Association aims to conduct all of its activities to a high standard of openness, honesty and integrity. There are also legal requirements on staff, board members and elected officers to act in compliance with these principles. This policy aims to facilitate and demonstrate such compliance by setting clear parameters on the receipt of gifts, hospitality, and/or other considerations from clients, customers, suppliers and others. It does not indicate any disapproval of the receipt of such benefits where appropriate.

Coverage

The policy applies to all staff regardless of length of service, part-time/full-time status, or grade. 

The policy covers:

· Receipt of gifts (cash or non-cash) from any source outside the Association, for reasons arising from or connected with employment or duties in the Association: where such gifts have a financial value of more than £20 or a total value of more than £20 if received over a six-month period from the same source.

· Provision of free or discounted hospitality by any source outside the Association, for reasons arising from or connected with employment or duties in the Association. ‘Hospitality’ is here defined as provision of food, drink, entertainment, accommodation, travel or attendance at events.
· Provision of other goods or services from an external source at a free or discounted rate, where this benefit arises from or is connected with employment or duties in the Association.
· External employment or consultancy opportunities arising from, or in connection with, employment or duties in the Association. 

· Interests in any external body (including shareholdings, positions of authority in voluntary bodies, directorships or other positions of authority in PLCs or private companies, ownership or part-ownership of any external company, etc.) where such interests could have an impact on duties in the Association. 

Actions

Where staff or board members are aware of a benefit or interest that falls under this policy, they should register this with the Association Administrator via the General Office. Records of such benefits will be publicly available for scrutiny.  
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� (Please note these must receive prior approval a delegate of Board: but even if approved, they must be registered. Overtime and other internal employment is excluded.)
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